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ROLE PROFILE
Transition Nurse/AHP (project)
About Us

Rowans Hospice is a charity that provides free care and support to adults and their families living in the Portsmouth and South East Hampshire region who have a life-limiting illness. Established in 1994, our income is generated by ongoing support of the local community, donations, legacies, fundraising and through our retail shops.

Many people think that hospices are all about dying, but through our many different services, we support people to live as well as they can with their illness. From the moment of diagnosis through to bereavement support. Our Living Well Services put an emphasis on living with a life-limiting illness and patients and carers can drop in and gain advice and support to maintain individuals’ resilience.

The Hospice is also supported by an assembly of volunteers, from various backgrounds and ages who are crucial in supporting the teams to ensure people live well to the end of their life and attain a good death within a caring and compassionate environment.

Our Values (THRIVE)
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	Trusting others to keep their commitments. Creating a safe environment for colleagues, partners and service users. Trusting colleagues as competent in their field  
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	Being open when things don’t go well, and seeing these as opportunities to improve. Creating loyalty through integrity and transparency. Fairness and openness in how we treat one another    

	[image: ]
	Respecting others’ opinions, and strengths that are different to our own 
Operating with dignity, humility and compassion in all we do
Respecting confidentiality and boundaries within our work
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	Increasing our reach of care through working collaboratively and raising the impact of our work. Ensuring all our actions have a positive outcome for patients and colleagues. Understanding the emotional toll that our work has on each other
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	Recognising and acknowledging achievements, and celebrating success
Investing the time in each other to share stories and experiences 
Celebrating the value we bring to our community, and how important our community are to us
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	Embracing change and innovation, staying relevant to meet the population need and communities we don’t reach. Being committed to developing ourselves and creating an environment for progression 
Commitment to changing at a sustainable pace, communicating our direction and plans




Your Role
The Transition Nurse/AHP role will work within the Living Well Services, which are led by the Living Well Services and Community Engagement Manager who are responsible to the Clinical Lead. The role is based at Rowans Living Well Services Centre, Purbrook.
Job Purpose
Duration: Up to 9 months
Commitment: 2 days per week
Purpose: To improve, stabilise, and formalise transition pathways for young adults moving between children’s and adult palliative care services, ensuring continuity, clarity, and compassionate support.
The Transition Nurse, specialist therapist or social worker will focus on rebuilding and strengthening transition pathways between Rowans Hospice (RH), Chestnut Tree House (CTH), Naomi House/Jack’s Place (NH/JP), and other relevant services.
The Transition Nurse, specialist therapist or social worker will lead on relationship‑building, coordination, and pathway development to ensure young people and their families experience a seamless, person‑centred transition into adult palliative care.
Project Objectives / Key Areas of Responsibility / Key Accountabilities
Re‑establish and Develop Transition MDT Meetings
· Rebuild MDT Transition Meetings with CTH and develop separate MDT with NH/JP
· Cross‑Service Representation
· Case Discussion and Clinical Support Forum
· Support the existing joint initiative, now including JP.
Develop a Shared Care Framework
· Create a Shared Care Protocol
· Improve Referral Pathways into RH
· Map existing transition pathways used by other specialties.
· Adapt and integrate best‑practice models into a localised palliative care transition pathway.
· Produce a clear, accessible pathway document for professionals and families.
Expected Outcomes
· Re‑established and sustainable MDT transition structures across all partner hospices.
· Improved communication and collaboration between children’s and adult services.
· Increased and earlier referrals into RH.
· A formalised, documented transition pathway for young adults requiring palliative care.
· Strengthened relationships with CTH, NH, JP, and other stakeholders.
· A more consistent, person‑centred experience for young adults and their families.
· Enhanced Youth Group provision supporting emotional wellbeing and future planning.
Sustainability
By the end of the 9‑month project, the Transition Nurse, specialist therapist or social worker will deliver:
· A fully established MDT meeting structure
· A formalised transition pathway
· A shared care protocol
· Strengthened inter‑hospice relationships
· A replicable model for ongoing transition support
Key Working Relationships
Living Well Services Staff, Specialist palliative Care Team, Staff from Jacks Place and Chestnut Tree Children’s Hospice. Transition Links within Hospices – using networks. Key links with those supporting transition in the community.
Person Specification
Experience, knowledge and qualifications

Professional Qualification–RGN or AHP 
On relevant professional register
Relevant post qualifying qualification
Experience in Specialist / Palliative Care
Experience of supervising junior staff


Essential Competencies 

Excellent interpersonal skills and the ability to interact well with the team, clients, volunteers and the bereaved.
Excellent verbal and written communication skills and the ability to prepare comprehensive notes.
Understanding of grief and bereavement counselling.
Decision making, being responsible for knowing appropriate limitations of the role and when to seek further advice.
Able to manage unexpected disruption or changes in your daily routine or schedule.
Able to handle high-pressured and emotional situations in a busy environment.
Ability to manage sensitive and confidential information.
Able to show effective time management and diligence skills.
Strong analytical and data-inputting skills and ability to manage multiple tasks at a time.
Leadership insight with the evidence of effective working with outside agencies and teams
Ability to prioritise work load and be flexible to changing demands
Ability to share knowledge with others to develop and influence practice
Able to maintain active and contemporaneous records
Well-developed coping strategies

Desirable Competencies

Experience of working in a health or social care environment
Experience in Transition child to adult palliative care 
Event Management
Adaptable to changing IT and technical software systems and open to learning.
Passion for helping people.
Social Media experience.
Experience of using SystmOne database.

Other
Undertake any duties, which may be reasonably required within the scope of the role.
Please note that this job description is not exhaustive, and you may be required to undertake other duties, which are broadly in line with the above key responsibilities.
Rowan’s Hospice is committed to equality of opportunity and to eliminating discrimination. All employees are expected to follow our Code of Conduct and comply with policies and procedures. They must also undertake specific training and assume responsibility for safety relevant to specific roles. 
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